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Policy Statement 

In accordance with federal and state law including, Title IX of the Education Amendments of 1972 (“Title IX”) 

and Title VII of the Civil Rights Act of 1964 (Title VII), Valdosta State University (VSU) prohibits 

discrimination on the basis of sex in any of its education programs or activities or in employment. VSU is 

committed to ensuring the highest ethical conduct of the members of its community by promoting a safe 

learning and working environment. To that end, this Policy prohibits Sexual Misconduct, a form of sex 

discrimination, as defined herein. 

VSU is committed to reducing incidents of Sexual Misconduct, providing prevention tools, conducting ongoing 

awareness and prevention programming, and training the campus community in accordance with the Jeanne 

Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”) and the Violence 

Against Women Act (“VAWA”). Prevention programming and training will promote positive and healthy 

behaviors and educate the campus community on consent, sexual assault, sexual harassment, alcohol and drug 

use, dating violence, domestic violence, stalking, bystander intervention, and reporting. 

When Sexual Misconduct does occur, all members of the VSU community are strongly encouraged to report it 

promptly through the procedures outlined in this Policy. The purpose of this Policy is to ensure uniformity 

throughout VSU in reporting and addressing sexual misconduct. This Policy applies to all members of the VSU 

community. This Policy is not intended to infringe or restrict rights guaranteed by the United States 

Constitution including free speech under the First Amendment, or the due process clauses of Fifth and 

Fourteenth Amendments.   

Reporting Structure 

Title IX Coordinators (“Coordinators”) at VSU shall have a direct reporting relationship to both the institution’s 

President or the President’s designee and the VSU System Director for Equity and Investigations (“System 

Director”). The President of each institution shall determine the organizational and operating reporting 

relationships for the Coordinators at the institution and exercise oversight of institutional issues relating to 

Sexual Misconduct. However, the System Director shall have authority to direct the Coordinators’ work at each 

institution as needed to address system-wide issues or directives. The President of each institution shall consult 

with the System Director on significant personnel actions involving Coordinators, to include but not be limited 

to, appointment, evaluation, discipline, change in reporting structure, and termination. 

6.7.1 Definitions and Prohibited Conduct 

Community: Students, faculty, and staff, as well as contractors, vendors, visitors and guests. 

Complainant: An individual who is alleged to have experienced conduct that violates this Policy.  

Consent: Words or actions that show a knowing and voluntary willingness to engage in mutually 

agreed-upon sexual activity. Consent cannot be gained by force, intimidation or coercion; by ignoring or 

acting in spite of objections of another; or by taking advantage of the incapacitation of another where the 
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must be submitted in compliance with Title IX and the Clery Act. Confidential Employees may be 

required to fully disclose details of an incident in order to ensure campus safety. 

Privileged Employees: Individuals employed by the institution to whom a complainant or alleged 

victim may talk in confidence, as provided by law. Disclosure to these employees will not automatically 

trigger an investigation against the complainant’s or alleged victim’s wishes. Privileged Employees 

include those providing counseling, advocacy, health, mental health, or sexual-assault related services 

(e.g., sexual assault resource centers, campus health centers, pastoral counselors, and campus mental 

health centers) or as otherwise provided by applicable law. Exceptions to confidentiality exist where the 

conduct involves suspected abuse of a minor (in Georgia, under the age of 18) or otherwise provided by 

law, such as imminent threat of serious harm. 

Reasonable Person: An individual who is objectively reasonable under similar circumstances and with 

similar identities to the person being evaluated by the institution.  

Reporter: An individual who reports an allegation of conduct that may violate this Policy but who is 

not a party to the complaint.  

Respondent: An individual who is alleged to have engaged in conduct that violates this Policy. 

Responsible Employees: Those employees who must promptly and fully report complaints of or 

information regarding sexual misconduct to the Coordinator. Responsible Employees include any 

administrator, supervisor, faculty member, or other person in a position of authority who is not a 

Confidential Employee or Privileged Employee. Student employees who serve in a supervisory, 

advisory, or managerial role are in a position of authority for purposes of this Policy (e.g., teaching 

assistants, residential assistants, student managers, orientation leaders). 

Sexual Exploitation: Taking non-consensual or abusive sexual advantage of another for one’s own 

advantage or benefit, or for the benefit or advantage of anyone other than the one being exploited. 
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Sexual Harassment (Student on Student): Unwelcome verbal, nonverbal, or physical conduct based 

on sex (including gender stereotypes), determined by a Reasonable Person to be so severe, pervasive, 

and objectively offensive that it effectively denies a person equal access to participate in or to benefit 

from an institutional education program or activity in violation of Title IX.  

Sexual Harassment (Other than Student on Student): Unwelcome verbal, nonverbal, or physical 

conduct, based on sex (including gender stereotypes), that may be any of the following:  

1. Implicitly or explicitly a term or condition of employment or status in a course, program, or 

activity;  

2. A basis for employment or educational decisions; or 

3.  Is sufficiently severe, persistent, or pervasive to interfere with one’s work or educational 

performance creating an intimidating, hostile, or offensive work or learning environment, or 

interfering with or limiting one’s ability to participate in or to benefit from an institutional 

program or activity.  

VSU also prohibits unwelcome conduct determined by a Reasonable Person to be so severe, pervasive 

and objectively offensive that it effectively denies a person equal access to a VSU education program or 

activity in violation of Title IX.  

Sexual Misconduct: Includes, but is not limited to, such unwanted behavior as dating violence, 

domestic violence, nonconsensual sexual contact, nonconsensual sexual penetration, sexual exploitation, 

sexual harassment and stalking. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to fear for their safety or the safety of others or suffer substantial emotional distress.  

For the purposes of this definition:  
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6.7.2 (A) Institutional Reports 

An institutional report occurs when the institution has notice of a complaint. That notice occurs in two 

instances:  

1. When a Responsible Employee receives a complaint; or  

2. When the Title IX Coordinator or their designee receives a complaint.  

Any individual may make a report, but the institution does not have notice of the report until information 

is known to a Responsible Employee or the Coordinator. The report may be made directly to the 

Coordinator in multiple formats to include: writing, email, phone, letter, fax, interview, or other method 

that provides the basis of the complaint of sexual misconduct. There is no specific information required 

to constitute a report; howeve
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6.7.3 (B) Interim Measures 

Interim measures may be implemented at any point after the institution becomes aware of an allegation 

of sexual misconduct and should be designed to protect any student or other individual in the VSU 

community. Such measures are designed to restore or preserve equal access to the education program or 

activity without unreasonably burdening the other party, including measures designed to protect the 

safety of all parties or the campus community, or deter Sexual 
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6.7.3 (G) Timeframe 

Efforts will be made to complete the investigation and resolution within 120 business days. Temporary 

delays and limited extensions may be granted by the institutions for good cause throughout the 

investigation and resolution process. The parties will be informed in writing of any extension or delay 

and the applicable reason. The institution shall keep the parties informed of the status of the 

investigation. 

6.7.4 Responding to Reports of Sexual Harassment Pursuant to Title IX  

The implementing Title IX regulations require special handling of complaints of sexual harassment, as defined 

in the regulations and listed below. The following section outlines the required specialized handling of these 

matters that may differ from an institution’s handling of Sexual Misconduct, as defined in this Policy. Unless 

expressly mentioned in this section, other provisions of this Policy shall apply to all alleged Sexual Misconduct.  

Other Title IX sex-discrimination allegations are handled pursuant to other applicable Board and/or institutional 

policies.
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6.7.5 Hearings, Possible Sanctions and Appeals 

All Sexual Misconduct hearings, sanctions, and appeals involving a student Respondent, shall follow the 

hearing and resolution process set forth in this Policy and  Section 4.6.5, Standards for Institutional Student 

Conduct Investigation and Disciplinary Proceedings. 

All Sexual Misconduct adjudication involving an employee Respondent, shall be addressed utilizing Board and 

institutional employment policies and procedures. 

Affected Stakeholders 

 

Indicate all entities and persons within the university affected by this policy:  

 

☐Alumni ☒Graduate Students   ☒Undergraduate Students 

☒Staff  ☒Faculty    ☒Student Employees  

☐Visitors  ☐Vendors/Contractors ☐Other:    
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